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Cuctema passutua B UT: oT MHXeHepa 00 pyKoBoauTens

MporpaMma packpbiBaeT KOMIMIEKCHOe NOCTPOeHNe CUCTEMbI Pa3BUTUSI NepcoHana Afs yaepXXaHus TanaHToB U pocTa 6u3Heca.
Bbl HayuuTech co3faBaTb 3HEKTUBHYIO CUCTEMY Pa3BUTHSI, KOTOpPasi CHUXAET TeKy4YecTb TanaHToB, o6ecrneyvBaeT Npo3payHoCTb
KapbepHOro pocTa 1 hopMUpyeT KafpoBblil pe3eps.

Jata npoBegeHus: 7 - 8 ceHTabpa 2026 ¢ 10:00 go 17:30
ApTtukyn: MC28426

Bup o6yuenus: Kypc noBblilleHusi kBanudukaumm
®dopmart obyuyeHus: [JHeBHOW

Cpok obyyeHus: 2 fHA

MpopomkuTenbHocTb obyyeHus: 164yacos

MecTo npoBeaeHus: r. MockBsa, yn. 3onotas, 4. 11, 6uaHec-LeHTp «30/10TO», 5 aTax. BceM yyacTHMKaM BbicblnaeTcs nogpo6Has cxema
npoesfa Ha ceMuHap.

CtoumocTb yyacTtus: 45 000 py6.
Jins yyacTHMKOB npeflycMOTpeHo: MeToauueckuit matepuan, kode-naysbl.

JOKYyMEHT No OKOHYaHuu o6yqum|: CnymaTenM, yCnewHo npouwealine UToroeyro atrectayuro no nporpaMmme 06y‘-IeHVIF|, nony4yaroT
y,D,OCTOBe[DEHI/Ie O noBbllleHnn KBa]'II/ICI)I/IKaLJ,MVI B 06beMe 16 Yacos.

Ilna koro npegHasHaveH

PykosoauTtenei IT-otnenos n npoekTos, HR-AMPEKTOPOB M MeHeaKepoB Mo pa3BUTUIO NepcoHana, Team Lead'oB 1 MeHeaxepoB
npoAyKToB, BnafenbLes IT-6u3Heca; cneLnanncToB, OTBEYAIOLWMNX 3@ KapbepHOe pasBuTHEe COTPYAHMKOB.

OCcO6eHHOCTM NpPOrpamMmbl

Mpo6nemMbl, KOTOpble Mbl peluaeM:

e TeKy4yecTb lyyLIMX CreumanmMcToB 13-3a OTCYTCTBUS NEPCNeKTUB.
e HenoHsTHble KapbepHble TpaekTopum ("Kyaa pactu?").

o Cy6beKTMBHOCTb B MOBbILIEHUSIX U 3apriaTax.

e CNIOXHOCTU C NN1IaHMPOBaHNEM MPEEeMCTBEHHOCTMU.

e OTCYTCTBME CUCTEMHOIO MNOAXOAA K Pa3BUTUIO NMepcoHarna.

KnioueBble Mopenu u WHCTPYMEHTbI:

e Matpuua 9-Box 515 cermeHTauumn CoOTpyaHNKOB.

Mopgenb 70-20-10 ans 6anaHca pasBuTUS.

o KanbKynaTtop rpeiioB A1 06beKTUBHOM OLIEHKMW MO3ULMNA.
o MHauBMAYyanbHbie NnaHbl pa3euTus (UMP).

e Cucrtema KagpoBoro pesepsa.

o VIHCTPYMEHTbI OLLeHKN KOMMETEHL WM.

®opmart: 70% npakTukm, 30% Teopum - pa3bop peasnibHbIX KencoB.
Matepuanbl: paboumne TeTpazm, WabnoHbl JOKYMEHTOB, YEK-TTUCTbI.

CtpaHuua: 113 3
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PesynbTaTt 06y4YeHus

Pe3ynbTaTbl Nocne NpoXoXXAeHUsi 06yueHus:

e Co3faanTe paboTatoLLyto CUCTEMY pa3BUTUS ANs Baluel IT-koMmnaHuu.
e CHM3UTE TeKy4eCTb K/OYEBbIX CNeumanncToB Ha 25-40%.

e BHeppuTe Npo3payHble KapbepHble TPEKU U CUCTEMY FPENLOB.

e HayuuTtecb oLeHUBaTb NOTEHLMAN COTPYAHUKOB 06 bEKTUBHO.

9TO MeponpuaTUe MOXHO 3aKa3aTb B KOpnopaTuBHoM opmaTe (06y4eHne COTPYAHUKOB OHOM KOMMaHuK).

MeponpuaTre NpoxXoauT B paMKax Kypca NoBblleHNs1 KBannpukaLmu:

L] ﬂOCTpoeHVIe YCTOIZLIVIBbIX KomaHz B IT: cuctemMHoe pa3BuTUE, HAaCTaBHNUYECTBO N MOTUBaLUA KJTKOYEBbIX CneunanncToB

[TporpamMma 06y4YeHus

Mopaynb 1: OcHoBbI cuctTembl pa3sutua B IT

e Llenun 1 Bbirogbl BHEAPEHNS CUCTEMbI Pa3BUTHA.
o KoueBble KOMMOHEHTbI CUCTEMbI: KapbepHble TPEKH, FperAabl, OLEHKa, MHCTPYMEHTbI Pas3BUTHS.
e CBA3b CUCTEMbI Pa3BUTUA C BU3HEC-CTpaTErneil.

Mogpaynb 2: KapbepHbie TPEeKU U rpeiauHr.

o [1BOHasA KapbepHas fiecTHUUa: Manager Track vs Individual Contributor Track.
e Pa3paboTka cucTeMbl rpeioB: YpOBHMW CIIOXHOCTU U OTBETCTBEHHOCTY.

e KanbKynsitop rpeifoB: 06beKTUBHAs OLeHKa NMO3ULMIA.

o lNpuBA3Ka rpenaos K onnarte Tpyaa.

Mopaynb 3: OueHKa U AuarHocTuKa noteHumana

o Performance Review vs Potential Review.

e Matpuua 9-Box: cermeHTaLua COTPYAHUKOB MO NOTeHLMany n pesysbTaTUBHOCTU.
e /IHCTPYMeHTbI oLeHKu: 360°, acceCCMEHT-LIeHTPbI, TeCTUPOBaHMe.

o VHauBMAayanbHble nnaHbl passutus (UMP).

Mopaynb 4: Moaenu U MHCTPYMEHTbI pa3BUTUA

e Mogenb 70-20-10: npakTuka, obydyeHne y apyrux, dopmManbHoe obyyeHue.
e NHCTpYMeHTbl pasBUTUSA A5t pa3HblX KaTeropuil COTPYAHWKOB.

e KoprnopaTuBHble nporpaMmebl: pabpuka naei, KaapoBblil pe3eps.

e LleHTpbl OLEHKU 1 paboTbl C TanaHTamu.

Mogaynb 5: Oco6eHHOCTU pa3BUTUSA Pa3HbIX poei

o MH)XeHepbl: MyTb 3KCNepTU3bl U TEXHUYECKOrO MacTepCTBa.

o TuMnnabl U MeHemKepbl MPOEKTOB: MTMOPUAHbIE KOMMETEHLUN.
o PykoBoauTenu: cTpaTermyeckoe MblllieHne n nngepcTeo.

o Bakoduc-nepcoHan: ahHeKTUBHOCTb U KPOCC-PYHKLIMOHANIBHOCTD.

Mogaynb 6: BHegpeHue u usmepeHue apeKTUBHOCTH

o Jlopo)kHasa KapTa BHe[IpEHUsi CUCTEMbI Pa3BUTUS.
e MeTpuku ycnexa u ROl cuctemsl.
o TUNWUYHbIE OLIMOKU U KaK UX N36exaTb.

CtpaHuua: 2 M3 3
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e NHTerpaumsa c apyrumm HR-npoueccamu.

[lpenogaBaTenu

LUNLLIKWHA UpnHa CepreeBHa

3KcnepT-NpakTUK B-06/1aCTV MPOLLECCHOr0 U-MPOEKTHOro ynpasneHus, HR-6usHec-napTHep, pa3paboTunK MHTENNEKTYaIbHbIX MPOAYKTOB.
MNpenogasaTtenb MBA. Executive koyy. ABTOp KHUI. KOHCY/bTaHT N0 BHeAPEHWUIO MPOEKTHOrO yrpaBieHns Ha nponssoacTteax n UT.
MpenoaaeaTesnb B 613Hec-lKonax (Mockea, CaHKT-TeTep6ypr).

17 net ynpaBsieH4eCKoro onbiTa, 6onblue 100 peann3oBaHHbIX KOHCAJITUHIOBbIX MPOEKTOB.

KnueHTbl: Veropharm, HUMUIA3, KETS, Cubyp, HoBapTuc, lOHukpeaunT, TatHedTb, JleHTa, Pocarpo, Kinross, Bostik, Biomerieux, Boyteks,
WHroccTpax, Nordgold, TACC, Anpoca, CuénHdocodT, Pycan, CoepbaHk, dnekTpomalunHa, Fasnpom, Index, Ferrari, Rem &-Coil, Ozon,
AkpuxuH, BeptoneTtbl Poccum, KoHuepH KanawHukos, Anmas-AnTen, PXX], Bank Poccuuy, Valenta, Schneider u-gpyrue.

ABTOp CMCTeMbI OLieHKM NepcoHana Ha 6ase MaTpuLbl KoMneTeHuui Mo 18 cneunanbHocTAM — ASSESSMENT MATRIX (MaTpuua
KOMMeTeHUuM).

Cnvkep KoHdepeHuui No TemaM: agile B ynpaBneHun npoekTamu 1 npoueccamu, BHepeHue reiMudukaLmm B yrnpasneHue U OLeHKy
nepcoHasna nokoneHus Y, ynpasneHue NpoekTaMmn ()KeCTKUe 1 ruékme MeTOA0M0MM), B3aMMOAeNCcTBME € NOKoNieHnsIMu X,Y,Z, o6ydeHue u
pa3BuUTHE NepcoHasa, 3SMOLMOHasbHbIV MHTENEKT, ypaB/ieHue NoTEHLMANoM pyKOBOAUTENS.

ABTOp 1 MJH 3H. ans: «<KommMepueckuin gupektop», Executive.ru, hr-tv.ru, hr-portal.ru, blog.zarplata.ru, uprav.ru, rjob.ru, hrm.ru, dp.ru; Paguo
baltika.fm; 1tv.ru; neyaTtHoe nspaHue «YnpaerieHne c6bITOM» U Np.

ABTOPp KHUT: «OCO3HaTbCA B ToNNe: MapadoH Mo LLEHHOCTAM», «9 € NOMOBUHOW HeAenNb B YepernHoi kopobke. Passutue
npocteccuoHanbHbIX KOMMeTeHUMit», «Self-management B kpuaunc». «HR-xaku: ynpasneHue, oLeHKa, passuTue» 1 ap.

ABTOp NOAXOL0B ynpaB/eHuss komaHgamu — «<KCYM: koprnopaTuBHas cucTemMa ynpasfieHust MblluneHnemy»; 4Apa-Matrix; knaccudumkauus
KOpPropaTUBHOro CKencuca.

MPEMNOLABATESb

ABTOp CMCTeMbl OLEHKW NepcoHana Ha 6ase MaTpuLbl KOMNeTeHLMit o 18 cneuunanbHocTaAM — ASSESSMENT MATRIX (MaTpuua
KOMMETEHLMIA).

Cninmkep KoHbepeHUuii No TemaM: agile B ynpaBiieHWM NpoeKTaMm 1 NpoLieccaMu, BHeApeHne reiMmdurKanmm B ynpaBieHUe U OLEHKY
nepcoHasna nokosieHns Y, ynpaBieHne npoekTamu ()KecTkue U ruékne MeTog0s10rMm), B3aumMoencTBme ¢ nokoneHuamu X,Y,Z, obyyeHue n
pasBuTUe nepcoHana, aIMOLUMOHaNbHbIN UHTENNEKT, yipaBieHne NOTEHLNANoM pyKOBOAUTENS.

ABTOp 1 MJH 3H. ansi: «KomMepueckuin gupekTop», Executive.ru, hr-tv.ru, hr-portal.ru, blog.zarplata.ru, uprav.ruy, rjob.ru, hrm.ru, dp.ru; Pagno
baltika.fm; 1tv.ru; neyaTHoe nsgaHve «YnpaeneHue cobITOM» U Np.

ABTOp KHUT: «Oco3HaTbCs B TosINe: MapadoH MO LLEHHOCTAMY, «9 C MONOBUHON HefleNb B YepenHoi kopobke. Pazsutue
npodeccnoHanbHbIX KOMNETEHUMI», «Self-management B kpuauc». «<HR-xaku: ynpaBneHue, oLeHKa, passuTue» u ap.

ABTOp NoAX0A0B ynpasneHns komaHaammn — «KCYM: koprnopaTuBHasa cucteMa ynpaBneHns MbilneHnem»; 4Apa-Matrix; knaccubukaums
KOpMopaTUBHOIO CKencuca.

CtpaHuua: 313 3
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